




















Resolution No. 2312
Approval of Exempt Leadership 2020 At-
Risk Compensation Differential and 2021 
Exempt Leadership Compensation 

State Compensation Insurance Fund
Board of Directors – November 20, 2020
Open Agenda Item 22 - Approval of Exempt Leadership 2020 At-Risk Compensation Differential and 
2021 Exempt Leadership Compensation (Resolution No. 2312)

STATE COMPENSATION INSURANCE FUND
BOARD OF DIRECTORS

APPROVAL OF EXEMPT LEADERSHIP 2020 AT-RISK COMPENSATION DIFFERENTIAL AND 
2021 EXEMPT LEADERSHIP COMPENSATION

WHEREAS, the Board of Directors (“Board”) has approved a Performance Awards program for State 
Fund staff, supervisors and managers, senior leaders, and Executives, with the total size of the 
award pool subject to the Board’s discretion, based on enterprise performance and individual 
performance; and

WHEREAS, in 2018 the Board revised the annual Governance and Board agendas to move the 
annual review of the Exempt Leadership Compensation package to the November Board meeting;
and

WHEREAS, the annual compensation package for the exempt employees appointed pursuant to 
California Insurance Code section 11785 (“exempt employees”) includes an annual base salary, an at-
risk differential based upon an annual evaluation of enterprise and individual performance conducted 
by the Board and, for the Chief Financial Officer, Chief Information Officer, and Chief Risk Officer a
retention differential (as identified in the attached Schedule of Exempt Leadership 2020 At-Risk 
Compensation Differential and 2020 Long-Term Incentive); and

WHEREAS, the Board has considered State Fund’s enterprise performance for 2020 which is 
projected to achieve its enterprise objectives by year end, and based on that projection has completed 
its performance evaluations for the exempt employees for calendar year 2020; and 

WHEREAS, the Board seeks to approve the at-risk compensation for 2020 as identified in the attached 
Schedule of Exempt Leadership 2020 At-Risk Compensation Differential and 2020 Long-Term 
Incentive, subject to State Fund achieving its enterprise goals by year end within the range presented 
at the November Board meeting; and

WHEREAS, if State Fund fails to meet its enterprise goals within the range presented at the November 
Board meeting, the Board may reconsider the 2020 at-risk compensation.

NOW, THEREFORE, 

IT IS RESOLVED that the Board hereby finds that State Fund’s enterprise performance for 2020 
during the unprecedented COVID-19 pandemic exceeded expectations, demonstrated innovation and 
a focus on helping California businesses and injured workers through a global crisis; that 2020 
performance continues to reflect financial stability and improvement in State Fund’s enterprise risk 
management position; that overall to date State Fund and the exempt employees achieved their goal
targets; and hereby adopts and approves the 2020 at-risk component of 2020 compensation as 
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identified in the attached Schedule of Exempt Leadership 2020 At-Risk Compensation Differential and 
2020 Long-Term Incentive, subject to State Fund achieving its enterprise goals by year end within the 
range presented at the November Board meeting; and

IT IS FURTHER RESOLVED that if State Fund fails to meet the targeted goals by year end within the 
range presented at the November Board meeting, the Board may reconsider the 2020 at-risk 
compensation.

PASSED AND ADOPTED at the meeting of the Board of Directors of the State Compensation 
Insurance Fund held on this 20th day of November, 2020 by the following vote:

MEMBER VOTE

David M. Lanier, Chair Yes
Daniel M. Curtin Yes
Richard J. Guggenhime Yes
Sen. Michael J. Machado (Ret.) Yes
Jack L. Neureuter Yes
Alexis A. Podesta Yes
Arthur H. Pulaski Yes
Thomas E. Rankin Yes
Angela D. Tate Yes
William M. Zachry Yes

BOARD of DIRECTORS of the STATE COMPENSATION INSURANCE FUND

Certification by the Assistant Corporate Secretary

I, Hilda B. Padua, Assistant Corporate Secretary for the State Compensation Insurance Fund 
Board of Directors, hereby certify that the foregoing resolution was adopted by the Board of 
Directors at their meeting held November 20, 2020

___________________________________________
Hilda B. Padua, Assistant Corporate Secretary 

11/20/20
___________________________________________
Date



BOARD OF DIRECTORS Resolution No. 2312 & 2313

SCHEDULE OF EXEMPT LEADERSHIP 2020 AT-RISK COMPENSATION DIFFERENTIAL 
AND 2021 EXEMPT LEADERSHIP COMPENSATION

State Compensation Insurance Fund
Board of Directors – November 20, 2020
Open Agenda Item 22 - Approval of Exempt Leadership 2020 At-Risk Compensation Differential and 2021 Exempt Leadership 
Compensation

Position 2020 Annual 
Base Salary

Recommended 
2020 At-Risk 
Compensation
Differential 

2020 LTIP
Program** 

Recommended
2021 Base 
Salary*

Recommended
2021 Annual
Recruitment & 
Retention*

President & CEO
(Vern Steiner)

$544,450 $221,044 $58,945 $544,450 $45,000

Chief Financial Officer 
(Peter Guastamachio)

$338,750 $157,992 $42,131 $338,750 $82,563

Chief Operating Officer
(Richard Law)

$455,500 $170,813 $45,550 $455,500 Not applicable

Chief Claims Operations 
Officer
(Steve Hunckler)

$421,313 $157,992 $42,131 $421,313 Not applicable

General Counsel
(Margie Lariviere)

$421,313 $157,992 $42,131 $421,313 Not applicable 

Sr. VP of Insurance Services 
(Dante W. Robinson)

$350,000 $133,219 $35,525 $350,000 $10,500

Chief Information Officer
(Marj Hutchings)

$375,625 $167,256 $44,602 $375,625 $70,391

Chief Risk Officer 
(Ken Van Laar)

$328,600 $147,975 $39,460 $328,600 $66,000

EVP of Strategic Planning
(Alvin K. Cheung)

$300,000 $112,500 $30,000 $300,000 Not applicable

Chief Investment Officer
Stephanie Chan
(Salary Increase eff. 3/1/20)

$225,000

$250,000

$61,458 $24,583 $250,000 Not applicable

Chief Medical Officer
(Dinesh Govindarao)

$409,028 $102,257 $40,903 $409,028 Not applicable

Chief Actuary
(Kate Smith)

$314,580 $78,645 $31,458 $314,580 Not applicable

EVP of Corporate Claims
(Robert M. Hamilton

$318,000 $79,500 $31,800 $318,000 Not applicable
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Position 2020 Annual 
Base Salary

Recommended 
2020 At-Risk 
Compensation
Differential 

2020 LTIP
Program** 

Recommended
2021 Base 
Salary*

Recommended
2021 Annual
Recruitment & 
Retention*

Chief Underwriting Officer
(John M. Gagan)

$235,110 $58,778 $23,511 $235,110 Not applicable

Pricing Actuary
(Melissa Wang)

$207,414 $51,854 $20,741 $207,414 Not applicable

*2021 Annual Base Salary and Annual Recruitment and Retention is effective January 1, 2021. There are 
no recommended changes to the 2021 Annual Base Salary and Annual Recruitment and Retention

**2020 LTIP Program is effective January 1, 2020 and paid out over 3 years.



Resolution No. 2313
Approval of President’s 2020 At-
Risk Compensation Differential, 
2020 Long-Term Incentive, and 
2021 Compensation 

State Compensation Insurance Fund
Board of Directors – November 20, 2020
Open Agenda Item 23 - Approval of President’s 2020 At-Risk Compensation Differential, 2020 Long-Term Incentive, 
and 2021 Compensation (Resolution No. 2313)

STATE COMPENSATION INSURANCE FUND
BOARD OF DIRECTORS

APPROVAL OF PRESIDENT’S 2020 AT-RISK COMPENSATION DIFFERENTIAL, 2020 LONG 
TERM INCENTIVE, AND 2021 COMPENSATION

WHEREAS, the Board of Directors (“Board”) has approved a Performance Awards program for 
State Fund staff, supervisors and managers, senior leaders, and Executives, with the total size of 
the award pool subject to the Board’s discretion, based on enterprise performance and individual 
performance; and

WHEREAS, in 2018 the Board revised the annual Governance and Board agendas to move the 
annual review of the President’s Compensation package to the November Board meeting; and 

WHEREAS, the annual compensation package for the President includes an annual base salary, an
at-risk differential based upon an annual evaluation of enterprise and individual performance 
conducted by the Board, a retention differential, and a long term incentive program (“LTIP”) (as 
identified in the attached Schedule of Exempt Leadership 2020 At-Risk Compensation Differential
and 2020 Long-Term Incentive); and

WHEREAS, the Board has considered State Fund’s enterprise performance for 2020 which is 
projected to achieve its enterprise goals by year end and has completed its performance evaluation 
for the President for calendar year 2020; and

WHEREAS, the Board has considered State Fund’s performance against the 2020 LTIP performance 
goals, which are projected to be achieved by year end; and 

WHEREAS, the Board seeks to approve the at-risk compensation, retention differential, and long 
term incentive for 2020 as identified in the attached Schedule of Exempt Leadership 2020 At-Risk 
Compensation Differential and 2020 Long-Term Incentive, subject to State Fund achieving its 
enterprise and LTIP performance goal targets by year end within the range presented at the 
November Board meeting; and

WHEREAS, if State Fund fails to meet the targeted goals within the range presented at the November 
Board meeting, the Board may reconsider the 2020 at-risk compensation and retention differential.

NOW, THEREFORE, 

IT IS RESOLVED that the Board hereby finds that State Fund’s enterprise performance for 2020 
during the unprecedented COVID-19 pandemic exceeded expectations, demonstrated innovation 
and a focus on helping California businesses and injured workers through a global crisis; that 2020 
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performance continues to reflect financial stability and improvement in State Fund’s enterprise risk 
management position; that overall to date State Fund and the President achieved the enterprise goals
and the performance measures underlying the long term incentive within the range presented at the 
November meeting; and hereby adopts and approves the President’s at-risk compensation, retention 
differential, and long term incentive for 2020 as identified in the attached Schedule of Exempt 
Leadership 2020 At-Risk Compensation Differential and 2020 Long-Term Incentive, subject to State 
Fund achieving its enterprise goals by year end within the range presented at the November Board 
meeting; and

IT IS FURTHER RESOLVED that if State Fund fails to meet the targeted enterprise or LTIP goals by 
year end within the range presented at the November Board meeting, the Board may reconsider the 
President’s 2020 at-risk compensation and/or long term incentive.

PASSED AND ADOPTED at the meeting of the Board of Directors of the State Compensation 
Insurance Fund held on this 20th day of November, 2020 by the following vote:

MEMBER VOTE

David M. Lanier, Chair Yes
Daniel M. Curtin Yes
Richard J. Guggenhime Yes
Sen. Michael J. Machado (Ret.) Yes
Jack L. Neureuter Yes
Alexis A. Podesta Yes
Arthur H. Pulaski Yes
Thomas E. Rankin Yes
Angela D. Tate Yes
William M. Zachry Yes

BOARD of DIRECTORS of the STATE COMPENSATION INSURANCE FUND

Certification by the Assistant Corporate Secretary

I, Hilda B. Padua, Assistant Corporate Secretary for the State Compensation Insurance Fund 
Board of Directors, hereby certify that the foregoing resolution was adopted by the Board of 
Directors at their meeting held November 20, 2020

___________________________________________
Hilda B. Padua, Assistant Corporate Secretary 

11/20/20
___________________________________________
Date



BOARD OF DIRECTORS Resolution No. 2312 & 2313

SCHEDULE OF EXEMPT LEADERSHIP 2020 AT-RISK COMPENSATION DIFFERENTIAL 
AND 2021 EXEMPT LEADERSHIP COMPENSATION

State Compensation Insurance Fund
Board of Directors – November 20, 2020
Open Agenda Item 23 - Approval of President’s 2020 At-Risk Compensation Differential and 2021 Exempt Leadership 
Compensation

Position 2020 Annual 
Base Salary

Recommended 
2020 At-Risk 
Compensation
Differential 

2020 LTIP
Program** 

Recommended
2021 Base 
Salary*

Recommended
2021 Annual
Recruitment & 
Retention*

President & CEO
(Vern Steiner)

$544,450 $221,044 $58,945 $544,450 $45,000

Chief Financial Officer 
(Peter Guastamachio)

$338,750 $157,992 $42,131 $338,750 $82,563

Chief Operating Officer
(Richard Law)

$455,500 $170,813 $45,550 $455,500 Not applicable

Chief Claims Operations 
Officer
(Steve Hunckler)

$421,313 $157,992 $42,131 $421,313 Not applicable

General Counsel
(Margie Lariviere)

$421,313 $157,992 $42,131 $421,313 Not applicable 

Sr. VP of Insurance Services 
(Dante W. Robinson)

$350,000 $133,219 $35,525 $350,000 $10,500

Chief Information Officer
(Marj Hutchings)

$375,625 $167,256 $44,602 $375,625 $70,391

Chief Risk Officer 
(Ken Van Laar)

$328,600 $147,975 $39,460 $328,600 $66,000

EVP of Strategic Planning
(Alvin K. Cheung)

$300,000 $112,500 $30,000 $300,000 Not applicable

Chief Investment Officer
Stephanie Chan
(Salary Increase eff. 3/1/20)

$225,000

$250,000

$61,458 $24,583 $250,000 Not applicable

Chief Medical Officer
(Dinesh Govindarao)

$409,028 $102,257 $40,903 $409,028 Not applicable

Chief Actuary
(Kate Smith)

$314,580 $78,645 $31,458 $314,580 Not applicable

EVP of Corporate Claims
(Robert M. Hamilton

$318,000 $79,500 $31,800 $318,000 Not applicable
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SCHEDULE OF EXEMPT LEADERSHIP 2020 AT-RISK COMPENSATION DIFFERENTIAL 
AND 2021 EXEMPT LEADERSHIP COMPENSATION

State Compensation Insurance Fund
Board of Directors – November 20, 2020
Open Agenda Item 23 - Approval of President’s 2020 At-Risk Compensation Differential and 2021 Exempt Leadership 
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Position 2020 Annual 
Base Salary

Recommended 
2020 At-Risk 
Compensation
Differential 

2020 LTIP
Program** 

Recommended
2021 Base 
Salary*

Recommended
2021 Annual
Recruitment & 
Retention*

Chief Underwriting Officer
(John M. Gagan)

$235,110 $58,778 $23,511 $235,110 Not applicable

Pricing Actuary
(Melissa Wang)

$207,414 $51,854 $20,741 $207,414 Not applicable

*2021 Annual Base Salary and Annual Recruitment and Retention is effective January 1, 2021. There are 
no recommended changes to the 2021 Annual Base Salary and Annual Recruitment and Retention

**2020 LTIP Program is effective January 1, 2020 and paid out over 3 years.






