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Personnel Matters
a. Workforce Update
b. Employee Leave Balance and Usage
c. Veteran Hiring

Board of Directors – Open Agenda Item 4
May 16, 2013

Andreas Acker, Sr. VP of Human ResourcesSr. VP of Human Resources

Note - Information only/no board action required, and no 
staff recommendations to consider at this time. Staff will 
be fully prepared to respond to questions.
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State Compensation Insurance Fund

Workforce Update
State Fund Staffing Summary Report

As of March 31, 2013
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State Compensation Insurance Fund

Workforce Solutions

30481224Current Employees April 2013

651Total Separations from Workforce Solutions

101Transfer to other Agencies

000Employees Who Resigned 

550
Employees Who Retired from WS (including ELU)

74371Total Internal Moves

330Return to Work in Core Programs (from ELU)

29029Promotions

42042Transition to Core Programs (Active Employees)

39389296
Total Staff in Workforce Solutions (Including ELU)

1798Incoming Staff Q1 (including ELU)

37680288Workforce Solutions Beginning Staff 1-1-13 

Total
Extended 
Leave Unit

Active
Employees
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State Compensation Insurance Fund

Employee Leave Balance and Usage
March 31, 2013
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State Compensation Insurance Fund

Historical Summary
As of March 31, 2013
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State Compensation Insurance Fund

640 hour Cap Summary
As of March 31, 2013



Board of Directors – May 16, 2013
Open Agenda Item 4 – Personnel Matters

State Compensation Insurance Fund

The table below lists the monthly Annual Leave and Sick Leave/Vacation accrual rates for a full-time employee 
in Bargaining Units 1, 2, 4, 10, 12, 13, 14, 15 and 17:

Length of Service Annual Leave Vacation + Sick Leave (8 hours)

1 month to 3 years 11 hours 15 hours ( 7 hours + 8 hours)

37 months to 10 years 14 hours 18 hours (10 hours + 8 hours)

121 months to 15 years 16 hours 20 hours (12 hours + 8 hours)

181 months to 20 years 17 hours 21 hours (13 hours + 8 hours)

241 months and over 18 hours 22 hours (14 hours + 8 hours)

The table below lists monthly Annual Leave and Sick Leave/Vacation accrual rates for a full-time employee 
designated supervisory, managerial or confidential or other excluded employees:

Length of Service Annual Leave Vacation + Sick Leave (8 hours)

1 month to 3 years 15 hours 15 hours ( 7 hours + 8 hours)

37 months to 10 years 15 hours 19 hours (11 hours + 8 hours)

121 months to 15 years 17 hours 21 hours (13 hours + 8 hours)

181 months to 20 years 18 hours 22 hours (14 hours + 8 hours)

241 months to 25 years 19 hours 23 hours (15 hours + 8 hours)

301 months and over 20 hours 24 hours (16 hours + 8 hours)
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Veteran Hiring Program

• Utilizing sites specific to Veterans
– CivilianJobs.com
– Alliance Careers
– Military Officers Association of America
– Marine for Life

• Attended Job Fairs at Camp Pendleton, Fresno, 
Los Angeles, Ontario and Oakland
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Recruitment Bulletin Posted

• CivilianJobs.com
• Hero2Hired
• Travis AFB 
• Los Angeles AFB
• Beale AFB
• Vandenberg AFB
• Edwards AFB
• Presidio of Monterey
• Camp Pendleton

• Continue to research additional sites to post 
announcements


