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FUND

Personnel Matters

a. Workforce Update
b. Employee Leave Balance and Usage
c. Veteran Hiring
Board of Directors — Open Agenda ltem 4
May 16, 2013

Andreas Acker, Sr. VP of Human Resources

Note - Information only/no board action required, and no
staff recommendations to consider at this time. Staff will
be fully prepared to respond to questions.
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Workforce Update

State Fund Staffing Summary Report
As of March 31, 2013

12/31/2007 | 12/31/2008 | 12/31/2000 | 12/31/2010 | 12/31/2011 | 12/31/2012 | 3/31/2013
Permanent Emplovees (head coun) 8,257 7900 7,660 7,305 5,005 4,580 4,549
Available Emplovees| 8 03] 7,687 7460 7,084 5,487 4,468 4414
Emplovees on Extended Leaves 207 222 200 209 168 120 133
Non=-Permanent Employees 286 258 33 16 3 17 4
New hires (YID) 273 240 109 23 15 43 28
Promotions (YID) 476 475 385 208 144 286 78
Separations (YID) 861 522 340 108 1,638 1,118 74

* Includes 26 New Hires and 2 Mandatory Reinstatement
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B
Workforce Update

State Compensation Insurance Fund Turnover By Year (As of March 31, 2013)

Year 002 1003 2004 2005 1004 007 1008 2009 1010 1011 1012 1013+
Total Separations 368 391 64 893 1,004 861 522 341 398 1,638 1,118 'Tf
Overall Turnover Rate 3% 5.0% T.5% 9.3% 10.5% 9.8% 6.3% 4.3% 51% 12.7T%| 20.01% 6.45%

" Tatal iz calculated annually and 2z of the stark of the year.

The 2010 ¥TD haz been updated to reflect retirement separations that were not captured in the W71 extract due to delays with the State Controller's processing.

—=— Seriezl

1.800

1.600

1.400

1.200

1000

|
/

&00

~

600

400 !/ \\

200

2002 2003 2004 2005 2006 o7 2008 2009 2010 2011

Year

2012

Board of Directors — May 16, 2013
Open Agenda Item 4 — Personnel Matters

——— -
State Compensation Insurance Fund




Workforce Solutions

Active Extended
Employees Leave Unit Total
Workforce Solutions Beginning Staff 1-1-13 288 80 376
Incoming Staff Q1 (including ELU) 8 9 17

296 89

Total Staff in Workforce Solutions (Including ELU)
Transition to Core Programs (Active Employees) 42 0 42
Promotions 29 0 29
Return to Work in Core Programs (from ELU) 0 3 3
Total Internal Moves 71 3 74

0 5 5
Employees Who Retired from WS (including ELU)
Employees Who Resigned 0 0 0
Transfer to other Agencies 1 0 1
Total Separations from Workforce Solutions 1 5 6
Current Employees April 2013 224 81 304
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Employee Leave Balance and Usage
March 31, 2013

AllLeave Balance Types

Personal

LEAVETYPE: | AnnualLeave | Vacation Holiday Holiday Credit PLE VEFLF CTO Excess FURLOUGH SICK HIT PLP 2012

2007YTD §37,383 1,397,938 33,332 37,064 24,360 30,370 13,161 18,628 2,128.272 21,233
2008YTD 617382 1,387,913 338U 22636 81247 31410 18,146 22892 2,048,398 3173
2009YTD §41433 1334979 36,368 41,063 67,973 43307 18,483 25,783 183,440 2,038,082 19,124
2010YTD 339,347 1430902 340 74316 36,361 41,568 13,763 4807 183,919 1,930,391 20,697
2011YTD 475,916 1,346,017 48,728 33,333 40,983 20,516 11,420 21,530 147,164 1,633,486 18,704
2012YTD 438278 1,283,600 16,633 28,504 30,034 24600 7323 142 38,687 1441679 14,761 77290
2013YTD 438283 1,302,603 42417 23,74 28,330 25921 7,790 23,820 31,0389 141864 11,309 113,863

AllUsage for All Leave Balance Types

LEAVE TYPE: | AnnualLeave | Vacation I;;;:l';';fl Holiday Credit| ~ PLP VPLP CTO Excess | FURLOUGH | SICK HIT PLP 2012
2007YID as]  wonsos] oum] @m] eagy] men] e peon D
2008 YID e wmny e @y man] mas] o ) o) (0
2009 YTD e IS I I S s S R s G
2010YTD ooy sy ase)| e o] sy )| @ 5| (3018 (26030)
2011YTD o] @] @ene] aT) T EES 0 S A R S
2012YTD s ey | e cae)|  asd) | ey oss)|  ooon| s ase
2013YTD 21033) (0500 (4.663) G.010) (L11§) (4973) (534) 516 aaey| (ee Gy (450
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Historical Summary
As of March 31, 2013

Leave Over the 640 Cap - Historical Summary

Hours Over Ef:n“r::n Emplovees (Head Count)
Cap — Over Cap  Change in %0
2007 318,119 - 331 -
2008 238237 -13.8% 743 -10.0%
2009 277936 7.6% 336 14.4%
2010 231184 -15.8% 308 -3.6%
2011 199,024 -13.8% 760 -3.8%%
20112 183,768 -1.7% 308 6.3%
2013 156,946 1.7% 313 0.6%
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640 hour Cap Summary
As of March 31, 2013

Annual Leave & Vacarion over the 640 Cap

Average R
LEAVETYPE: | _0Ws 4of FE's | Hours Over | L.2nif
Over Cap _ Amount
Cap
Total 186,048 8313 230 | § 7,138,200
Over the 640 Cap for Rank and File Emplovees
Average A
H Liahility
LEAVE TYPE: l 2ofFE's | HoursOver | 0%
Over Cap _ Amount
Cap
Total 88,830 =18 1721 §  3,189.3524

Grand Total over the 640 Cap for Exempt, CEA, Managers and Supervisors

Average e e
LEAVE TYPE: | 0 ofEE's | HoursOver | CiAmif
Over Cap . Amount
Cap
Total 08095 E 333 [ 5 3962376
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The table below lists the monthly Annual Leave and Sick Leave/Vacation accrual rates for a full-time employee
in Bargaining Units 1, 2, 4, 10, 12, 13, 14, 15 and 17:

Length of Service Annual Leave Vacation + Sick Leave (8 hours)
1 month to 3 years 11 hours 15 hours ( 7 hours + 8 hours)
37 months to 10 years 14 hours 18 hours (10 hours + 8 hours)
121 months to 15 years 16 hours 20 hours (12 hours + 8 hours)
181 months to 20 years 17 hours 21 hours (13 hours + 8 hours)
241 months and over 18 hours 22 hours (14 hours + 8 hours)

The table below lists monthly Annual Leave and Sick Leave/Vacation accrual rates for a full-time employee
designated supervisory, managerial or confidential or other excluded employees:

Length of Service Annual Leave Vacation + Sick Leave (8 hours)
1 month to 3 years 15 hours 15 hours ( 7 hours + 8 hours)
37 months to 10 years 15 hours 19 hours (11 hours + 8 hours)
121 months to 15 years 17 hours 21 hours (13 hours + 8 hours)
181 months to 20 years 18 hours 22 hours (14 hours + 8 hours)
241 months to 25 years 19 hours 23 hours (15 hours + 8 hours)
301 months and over 20 hours 24 hours (16 hours + 8 hours)
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Veteran Hiring Program

« Ultilizing sites specific to Veterans
— CivilianJobs.com
— Alliance Careers
— Military Officers Association of America
— Marine for Life

o Attended Job Fairs at Camp Pendleton, Fresno,
Los Angeles, Ontario and Oakland
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Recruitment Bulletin Posted

e CivililanJobs.com
 Hero2Hired
 Travis AFB

 Los Angeles AFB
 Beale AFB
 Vandenberg AFB
 Edwards AFB

e Presidio of Monterey
« Camp Pendleton

e Continue to research additional sites to post
announcements
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