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a. Workforce Update

State Fund Staffing Summary Report
As of March 31, 2012
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a.  Workforce Update
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Separation Detail through 
April 27, 2012

• Total Separations:  449

• Transfers to other agencies: 337

• Resignations and Retirements: 112
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b. Employee Leave Balance and Usage
As of March 31, 2012
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Historical Summary



Board of Directors – May 17, 2012
Open Agenda Item 4 – Personnel Matters: a. Workforce Update; b. Employee Leave Balance and Usage State Compensation Insurance Fund

640 Hour Cap

• Slight increase in hours and number of 
employees not unexpected
– Few take vacation during the 1st qtr of the year
– Consistent with past years

• Numbers generally drop substantially during the 
summer
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640 hour Cap Summary
As of March 31, 2012
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24 hours (16 hours + 8 hours)20 hours301 months and over

23 hours (15 hours + 8 hours)19 hours241 months to 25 years

22 hours (14 hours + 8 hours)18 hours181 months to 20 years

21 hours (13 hours + 8 hours)17 hours121 months to 15 years

19 hours (11 hours + 8 hours)15 hours37 months to 10 years

15 hours ( 7 hours + 8 hours)15 hours1 month to 3 years

Vacation + Sick Leave (8 hours)Annual Leave Length of Service

The table below lists monthly Annual Leave and Sick Leave/Vacation accrual rates for a full-time employee 
designated supervisory, managerial or confidential or other excluded employees:

22 hours (14 hours + 8 hours)18 hours241 months and over

21 hours (13 hours + 8 hours)17 hours181 months to 20 years

20 hours (12 hours + 8 hours)16 hours121 months to 15 years

18 hours (10 hours + 8 hours)14 hours37 months to 10 years

15 hours ( 7 hours + 8 hours)11 hours1 month to 3 years

Vacation + Sick Leave (8 hours)Annual LeaveLength of Service

The table below lists the monthly Annual Leave and Sick Leave/Vacation accrual rates for a full-time employee 
in Bargaining Units 1, 2, 4, 10, 12, 13, 14, 15 and 17:


