






















  Resolution No. 2252 

State Compensation Insurance Fund                                                                                                        
Board of Directors – November 22, 2019 
Open Agenda Item 25 – Approval of 2019 Performance Awards   

 
STATE COMPENSATION INSURANCE FUND 

BOARD OF DIRECTORS 
 
                

APPROVAL OF 2019 PERFORMANCE AWARDS 
 
 
WHEREAS, the Board has approved a Performance Awards program for State Fund staff, supervisors 
and managers, senior leaders, and non-exempt executives, with the total size of the award pool 
subject to the Board’s discretion, based on enterprise performance and individual performance; and 
 
WHEREAS, commencing in 2018 the Board revised the annual Governance and Board agendas to 
move the review of the Performance Awards to the November Board meeting; and  
   
WHEREAS, the Board has considered a 2019 potential award pool of approximately 6.5% of annual 
salary spend for each eligible employee; and 
 
WHEREAS, the Board has considered State Fund’s enterprise performance for 2019 which is 
projected to achieve its enterprise goals by year end; and 
 
WHEREAS, the Board now seeks to establish and approve the total size of the 2019 performance 
award pool for State Fund staff, supervisors and managers, senior leaders, and non-exempt 
executives, subject to State Fund achieving its goal targets by year end within the range presented at 
the November Board meeting; and 
 
WHEREAS, if State Fund fails to meet the targeted goals within the range presented at the November 
Board meeting, the Board may reconsider the potential for and size of a 2019 performance award pool. 
 
NOW, THEREFORE,  
 
IT IS RESOLVED that the Board hereby finds that State Fund’s enterprise performance for 2019 
continued to demonstrate significant progress in its multi-year business transformation to become a 
more efficient and agile insurance carrier; that 2019 performance specifically strengthened financial 
stability and State Fund’s enterprise risk management position; that 2019 performance demonstrated 
improvement in customer service; that overall to date State Fund has achieved its goal targets within 
the range presented at the November Board meeting; and hereby approves a 2019 performance 
award pool to be administered by management of approximately 6.5% of annual salary spend for State 
Fund staff, supervisors and managers, senior leaders, and non-exempt executives, subject to State 
Fund achieving its enterprise goals by year end within the range presented at the November Board 
meeting; and 
 
IT IS FURTHER RESOLVED that if State Fund fails to meet the targeted goals by year end within the 
range presented at the November meeting, the Board may reconsider the potential for and size of a 
2019 performance award pool. 
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PASSED AND ADOPTED at the meeting of the Board of Directors of the State Compensation 
Insurance Fund held on this 22nd day of November, 2019 by the following vote: 
 
 
MEMBER     VOTE 
 
David M. Lanier, Chair    Yes 
Robin L. Baker      Yes 
Sen. Tom C. Berryhill (Ret.)   Absent 
Daniel M. Curtin      Yes 
Sen. Michael J. Machado (Ret.)   Yes 
Jack L. Neureuter      Yes 
Arthur H. Pulaski     Yes 
Thomas E. Rankin     Yes 
Angela D. Tate     Yes 
William M. Zachry      Yes 
 
 

Certification by the Assistant Corporate Secretary 
 
 
I, Hilda B. Padua, Assistant Corporate Secretary for the State Compensation Insurance Fund 

Board of Directors, hereby certify that the foregoing resolution was adopted by the Board of 

Directors at their meeting held November 22, 2019. 

 
 

  
________________________________________ 
Hilda B. Padua 
Assistant Corporate Secretary 

  11/22/19 
________________________________________ 
Date 



   Resolution No. 2253  

State Compensation Insurance Fund                                                                                                        
Board of Directors – November 22, 2019 
Open Agenda Item 26 – Approval of Exempt Leadership 2019 At-Risk Differential and 2020 Exempt Leadership 
Compensation 

 
STATE COMPENSATION INSURANCE FUND 

BOARD OF DIRECTORS 
 
 
 

APPROVAL OF EXEMPT LEADERSHIP 2019 AT-RISK COMPENSATION DIFFERENTIAL AND 
2020 EXEMPT LEADERSHIP COMPENSATION  

 
WHEREAS, in 2018 the Board revised the annual Governance and Board agendas to move the 
annual review of the Exempt Leadership Compensation package to the November Board meeting;  
and  
 
WHEREAS, the annual compensation package for the exempt employees appointed pursuant to 
California Insurance Code section 11785 (“exempt employees”) includes an annual base salary, an at-
risk differential based upon an annual evaluation of enterprise and individual performance conducted 
by the Board of Directors (“Board”) and, for the Chief Financial Officer, Chief Information Officer, and 
Chief Risk Officer a retention differential (as identified in the attached Schedule of Exempt Leadership 
2019 At-Risk Compensation Differential, 2020 Exempt Leadership Compensation, and 2019 Long-
Term Incentive); and 
 
WHEREAS, the Board has considered State Fund’s enterprise performance for 2019 which is 
projected to achieve its enterprise objectives by year end and based on that projection has completed 
its performance evaluations for the exempt employees for calendar year 2019; and  
 
WHEREAS, for certain of the exempt employees the Board seeks to increase the base salary and 
approve the retention differentials for 2020 and approve the at-risk compensation for 2019 as identified 
in the attached Schedule of Exempt Leadership 2019 At-Risk Compensation Differential, 2020 Exempt 
Leadership Compensation, and 2019 Long-Term Incentive, subject to State Fund achieving its 
enterprise goals by year end within the range presented at the November Board meeting; and 
 
WHEREAS, if State Fund fails to meet its enterprise goals within the range presented at the November 
Board meeting, the Board may reconsider the 2019 at-risk compensation. 

 
NOW, THEREFORE,  
 
IT IS RESOLVED that the Board hereby finds that State Fund’s enterprise performance for 2019 
continued to demonstrate significant progress in its multi-year business transformation to become 
a more efficient and agile insurance carrier; that 2019 performance specifically strengthened 
financial stability and State Fund’s enterprise risk management position; that 2019 performance 
demonstrated improvement in customer service; that overall to date State Fund and the exempt 
employees achieved their goal targets; and hereby adopts and approves the increases in certain 
2020 base salaries, the 2020 retention differentials, and the 2019 at-risk component of 2019 
compensation as identified in the attached Schedule of Exempt Leadership 2019 At-Risk 
Compensation Differential, 2020 Exempt Leadership Compensation and 2019 Long-Term 
Incentive, subject to State Fund achieving its enterprise goals by year end within the range 
presented at the November Board meeting; and 
 



   Resolution No. 2253  

State Compensation Insurance Fund                                                                                                        
Board of Directors – November 22, 2019 
Open Agenda Item 26 – Approval of Exempt Leadership 2019 At-Risk Differential and 2020 Exempt Leadership 
Compensation 

 
IT IS FURTHER RESOLVED that if State Fund fails to meet the targeted goals by year end within the 
range presented at the November Board meeting, the Board may reconsider the 2019 at-risk 
compensation. 

 
PASSED AND ADOPTED at the meeting of the Board of Directors of the State Compensation 
Insurance Fund held on this 22nd day of November, 2019 by the following vote: 
 
 
MEMBER     VOTE 
 
David M. Lanier, Chair    Yes 
Robin L. Baker      Yes 
Sen. Tom C. Berryhill (Ret.)   Absent 
Daniel M. Curtin      Yes 
Sen. Michael J. Machado (Ret.)   Yes 
Jack L. Neureuter      Yes 
Arthur H. Pulaski     Yes 
Thomas E. Rankin     Yes 
Angela D. Tate     Yes 
William M. Zachry      Yes 
 
 

Certification by the Assistant Corporate Secretary 
 
 
I, Hilda B. Padua, Assistant Corporate Secretary for the State Compensation Insurance Fund 

Board of Directors, hereby certify that the foregoing resolution was adopted by the Board of 

Directors at their meeting held November 22, 2019. 

 
 

  
________________________________________ 
Hilda B. Padua 
Assistant Corporate Secretary 

  11/22/19 
________________________________________ 
Date 
 



                  BOARD OF DIRECTORS                 Resolution No. 2253 
 
 

SCHEDULE OF EXEMPT LEADERSHIP 2019 AT-RISK COMPENSATION DIFFERENTIAL AND 
2020 EXEMPT LEADERSHIP COMPENSATION  

 
 
 

State Compensation Insurance Fund 
Board of Directors – November 22, 2019 
Open Agenda Item 26 “Approval of Exempt Leadership 2019 At-Risk Differential and 2020 Exempt Leadership 
Compensation”  
 
 

Position 2019 Annual  
Base Salary* 

Recommended 
2020 Base Salary* 

Recommended 
Annual  
Recruitment & 
Retention 
for 2020* 
 

Recommended 
At-Risk  
Compensation 
Differential for 
2019 
 

2019 LTIP 
Program**  
 

President & CEO 
(Vern Steiner) 
 

$508,250 
 

$544,450 
 

$45,000 
 

$177,623 
 

$53,825 

Chief Financial Officer  
(Peter Guastamachio) 
 

$338,750  $338,750 
 

$82,563 
 
 

$124,032 
 

$39,375 

Chief Operating Officer 
(Richard Law) 
 

$415,983 
 

$455,500 
 

Not applicable  
 

$137,274 
 
  

$41,598 

Chief Claims Operations  
Officer 
(Steve Hunckler) 
 

$393,750 
 
 

$421,313 
 

Not applicable  $144,703 
 
 

$39,375 

General Counsel 
(Margie Lariviere) 
 

$393,750 
 

$421,313 
 

Not applicable  
 

$138,797 
 

$39,375 

Chief of Internal Affairs 
(Dante W. Robinson) 
 
Sr. VP of Insurance Services 
(Salary increase eff. 7/1/19)  

$325,815 
 
 
$350,000 
 
 

$350,000 
 
 

Not applicable  $106,439 
 

$33,790 

Chief Information Officer 
(Marj Hutchings) 
 

$375,625 
 

$375,625 
 

$70,391 
 

$137,741 
 

$43,727 

Chief Risk Officer  
(Ken Van Laar) 

$328,600 
 
 

$328,600 
 

$66,000 
 

$116,109 
 
 

$36,860 

EVP of Strategic Planning 
(Alvin K. Cheung) 
 

$284,073 $300,000 
 

Not applicable $59,655 
 

$28,407 

Chief Investment Officer 
Stephanie Chan 
(Salary increase Eff. 8/20/19) 

$175,000 
 
$225,000 
 

$225,000 
 

Not applicable $40,250 
 

$19,167 



                  BOARD OF DIRECTORS                 Resolution No. 2253 
 
 

SCHEDULE OF EXEMPT LEADERSHIP 2019 AT-RISK COMPENSATION DIFFERENTIAL AND 
2020 EXEMPT LEADERSHIP COMPENSATION  

 
 
 

State Compensation Insurance Fund 
Board of Directors – November 22, 2019 
Open Agenda Item 26 “Approval of Exempt Leadership 2019 At-Risk Differential and 2020 Exempt Leadership 
Compensation”  
 
 

Position 2019 Annual  
Base Salary* 

Recommended 
2020 Base Salary* 

Recommended 
Annual Retention 
for 2020* 
 

Recommended 
At-Risk  
Compensation 
Differential for 
2019 
 

2019 LTIP 
Program**  
 

Chief Medical Officer 
(Dinesh Govindarao) 
 

$385,875 
 

$409,028 
 

Not applicable $81,034 
 

$38,588 

Chief Actuary 
(Kate Smith) 
 

$294,000 
 
 

$314,580 
 

Not applicable $61,740 
 
 

$29,400 

EVP of Corporate Claims 
(Robert M. Hamilton 
 

$300,000 $318,000 
 

Not applicable $63,000 
 

$30,000 

Chief Underwriting Officer 
(John M. Gagan) 
 

$227,160 
 

$235,110 
 

Not applicable $47,704 
 

$22,716 

Pricing Actuary 
(Melissa Wang) 
 

$200,400 
 

$207,414 
 

Not applicable $42,084 
 

$20,040 

 
*2020 Annual Base Salary and Annual Retention is effective January 1, 2020. 

 
**2019 LTIP Program is effective January 1, 2019 and paid out over 3 years. 

 
***For EVP of Strategic Planning, At-Risk 30% effective January 1, 2020. 

 
 



   Resolution No. 2254  
 

State Compensation Insurance Fund                                                                                                        
Board of Directors – November 22, 2019 
Open Agenda Item 27 – Approval of President’s 2019 At-Risk Compensation Differential, 2019 Long-term Incentive, and 
2020 Compensation   

 
STATE COMPENSATION INSURANCE FUND 

BOARD OF DIRECTORS 
 
 

APPROVAL OF PRESIDENT’S 2019 AT-RISK COMPENSATION DIFFERENTIAL, LONG TERM 
INCENTIVE, AND 2020 COMPENSATION  

 
WHEREAS, in 2018 the Board revised the annual Governance and Board agendas to move the 
annual review of the President’s Compensation package to the November Board meeting; and  
 
WHEREAS, the annual compensation package for the President includes an annual base salary, an 
at-risk differential based upon an annual evaluation of enterprise and individual performance 
conducted by the Board of Directors (“Board”), a retention differential, and a long term incentive 
program (“LTIP”) (as identified in the attached Schedule of Exempt Leadership 2019 At-Risk 
Compensation Differential, 2020 Exempt Leadership Compensation, and 2019 Long-Term Incentive); 
and 
 
WHEREAS, the Board has considered State Fund’s enterprise performance for 2019 which is 
projected to achieve its enterprise goals by year end and has completed its performance evaluation for 
the President for calendar year 2019; and  
 
WHEREAS, the Board has considered State Fund’s performance against the 2019 LTIP performance 
goals, which are projected to be achieved by year end; and  
 
WHEREAS, the Board seeks to increase the President’s base salary and retention differential for 2020 
and approve the at-risk compensation, retention differential, and long term incentive for 2019 as 
identified in the attached Schedule of Exempt Leadership 2019 At-Risk Compensation Differential, 
2020 Exempt Leadership Compensation, and 2019 Long-Term Incentive, subject to State Fund 
achieving its enterprise and LTIP performance goal targets by year end within the range presented at 
the November Board meeting; and 
 
WHEREAS, if State Fund fails to meet the targeted goals within the range presented at the November 
Board meeting, the Board may reconsider the 2019 at-risk compensation and retention differential. 

 
NOW, THEREFORE,  
 
IT IS RESOLVED that the Board hereby finds that State Fund’s enterprise performance for 2019 
continued to demonstrate significant progress in its multi-year business transformation to become a 
more efficient and agile insurance carrier; that 2019 performance specifically strengthened financial 
stability and State Fund’s enterprise risk management position; that 2019 performance demonstrated 
improvement in customer service; that overall to date State Fund and the President achieved the 
enterprise goals and the performance measures underlying the long term incentive within the range 
presented at the November meeting; and hereby adopts and approves the President’s 2020 base 
salary and retention differential, and the at-risk component of 2019 compensation, and long term 
incentive as identified in the attached Schedule of Exempt Leadership 2019 At-Risk Compensation 
Differential, 2020 Exempt Leadership Compensation, and 2019 Long-Term Incentive, subject to State 
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State Compensation Insurance Fund                                                                                                        
Board of Directors – November 22, 2019 
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2020 Compensation   

Fund achieving its enterprise goals by year end within the range presented at the November Board 
meeting; and 
 
IT IS FURTHER RESOLVED that if State Fund fails to meet the targeted enterprise or LTIP goals by 
year end within the range presented at the November Board meeting, the Board may reconsider the 
President’s 2019 at-risk compensation and/or long term incentive. 
 
PASSED AND ADOPTED at the meeting of the Board of Directors of the State Compensation 
Insurance Fund held on this 22nd day of November, 2019 by the following vote: 
 
 
MEMBER     VOTE 
 
David M. Lanier, Chair    Yes 
Robin L. Baker      Yes 
Sen. Tom C. Berryhill (Ret.)   Absent 
Daniel M. Curtin      Yes 
Sen. Michael J. Machado (Ret.)   Yes 
Jack L. Neureuter      Yes 
Arthur H. Pulaski     Yes 
Thomas E. Rankin     Yes 
Angela D. Tate     Yes 
William M. Zachry      Yes 
 
 

Certification by the Assistant Corporate Secretary 
 
 
I, Hilda B. Padua, Assistant Corporate Secretary for the State Compensation Insurance Fund 

Board of Directors, hereby certify that the foregoing resolution was adopted by the Board of 

Directors at their meeting held November 22, 2019. 

 
 

  
________________________________________ 
Hilda B. Padua 
Assistant Corporate Secretary 

  11/22/19 
________________________________________ 
Date 
 



                  BOARD OF DIRECTORS                 Resolution No. 2254 
 
 

SCHEDULE OF EXEMPT LEADERSHIP 2019 AT-RISK COMPENSATION DIFFERENTIAL AND 
2020 EXEMPT LEADERSHIP COMPENSATION  

 
 
 

State Compensation Insurance Fund 
Board of Directors – November 22, 2019 
Open Agenda item 27 “Approval of President’s 2019 At-Risk Compensation Differential, Long-Term Incentive, 
and 2020 Compensation” 
 
 

Position 2019 Annual  
Base Salary* 

Recommended 
2020 Base Salary* 

Recommended 
Annual  
Recruitment & 
Retention 
for 2020* 
 

Recommended 
At-Risk  
Compensation 
Differential for 
2019 
 

2019 LTIP 
Program**  
 

President & CEO 
(Vern Steiner) 
 

$508,250 
 

$544,450 
 

$45,000 
 

$177,623 
 

$53,825 

Chief Financial Officer  
(Peter Guastamachio) 
 

$338,750  $338,750 
 

$82,563 
 
 

$124,032 
 

$39,375 

Chief Operating Officer 
(Richard Law) 
 

$415,983 
 

$455,500 
 

Not applicable  
 

$137,274 
 
  

$41,598 

Chief Claims Operations  
Officer 
(Steve Hunckler) 
 

$393,750 
 
 

$421,313 
 

Not applicable  $144,703 
 
 

$39,375 

General Counsel 
(Margie Lariviere) 
 

$393,750 
 

$421,313 
 

Not applicable  
 

$138,797 
 

$39,375 

Chief of Internal Affairs 
(Dante W. Robinson) 
 
Sr. VP of Insurance Services 
(Salary increase eff. 7/1/19)  

$325,815 
 
 
$350,000 
 
 

$350,000 
 
 

Not applicable  $106,439 
 

$33,790 

Chief Information Officer 
(Marj Hutchings) 
 

$375,625 
 

$375,625 
 

$70,391 
 

$137,741 
 

$43,727 

Chief Risk Officer  
(Ken Van Laar) 

$328,600 
 
 

$328,600 
 

$66,000 
 

$116,109 
 
 

$36,860 

EVP of Strategic Planning 
(Alvin K. Cheung) 
 

$284,073 $300,000 
 

Not applicable $59,655 
 

$28,407 

Chief Investment Officer 
Stephanie Chan 
(Salary increase Eff. 8/20/19) 

$175,000 
 
$225,000 
 

$225,000 
 

Not applicable $40,250 
 

$19,167 



                  BOARD OF DIRECTORS                 Resolution No. 2254 
 
 

SCHEDULE OF EXEMPT LEADERSHIP 2019 AT-RISK COMPENSATION DIFFERENTIAL AND 
2020 EXEMPT LEADERSHIP COMPENSATION  

 
 
 

State Compensation Insurance Fund 
Board of Directors – November 22, 2019 
Open Agenda item 27 “Approval of President’s 2019 At-Risk Compensation Differential, Long-Term Incentive, 
and 2020 Compensation” 
 
 

Position 2019 Annual  
Base Salary* 

Recommended 
2020 Base Salary* 

Recommended 
Annual Retention 
for 2020* 
 

Recommended 
At-Risk  
Compensation 
Differential for 
2019 
 

2019 LTIP 
Program**  
 

Chief Medical Officer 
(Dinesh Govindarao) 
 

$385,875 
 

$409,028 
 

Not applicable $81,034 
 

$38,588 

Chief Actuary 
(Kate Smith) 
 

$294,000 
 
 

$314,580 
 

Not applicable $61,740 
 
 

$29,400 

EVP of Corporate Claims 
(Robert M. Hamilton 
 

$300,000 $318,000 
 

Not applicable $63,000 
 

$30,000 

Chief Underwriting Officer 
(John M. Gagan) 
 

$227,160 
 

$235,110 
 

Not applicable $47,704 
 

$22,716 

Pricing Actuary 
(Melissa Wang) 
 

$200,400 
 

$207,414 
 

Not applicable $42,084 
 

$20,040 

 
*2020 Annual Base Salary and Annual Retention is effective January 1, 2020. 

 
**2019 LTIP Program is effective January 1, 2019 and paid out over 3 years. 

 
***For EVP of Strategic Planning, At-Risk 30% effective January 1, 2020. 
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State Compensation Insurance Fund                                                                                                        
Board of Directors – November 22, 2019 
Open Agenda Item 28 – Approval of 2019 Exempt Employee and CEA Long-term Incentive  

 
STATE COMPENSATION INSURANCE FUND  

BOARD OF DIRECTORS 
 
 

APPROVAL OF 2019 EXEMPT EMPLOYEE AND CEA LONG TERM INCENTIVE 
 

WHEREAS, the Board has approved a Long Term Incentive program (“LTIP”) for State Fund exempt 
employees appointed pursuant to California Insurance Code section 11785 (“exempt employees”) and 
certain Career Executive Assignment positions, with the annual targets and total size of the annual 
award pool subject to the Board’s discretion, based on enterprise LTIP performance; and 
 
WHEREAS, commencing in 2018 the Board revised the annual Governance and Board agendas to 
move the annual review of the Exempt Employee and CEA Long-Term Incentive to the November 
Board meeting; and  
 
WHEREAS, the Board has considered State Fund’s performance against the 2019 LTIP goals, which 
are projected to be achieved by year end, and the performance evaluations for the exempt employees 
and certain Career Executive Assignment positions; and  
 
WHEREAS, if State Fund fails to meet the targeted LTIP performance goals within the range 
presented at the November Board meeting, the Board may reconsider the 2019 LTIP target awards 
and annual award pool. 

 
NOW, THEREFORE,  
 
IT IS RESOLVED that the Board hereby finds that overall to date State Fund and the exempt 
employees and certain Career Executive Assignment positions achieved the LTIP enterprise 
objectives and/or the LTIP performance measures within the range presented at the November 
meeting; and hereby approves a 2019 Long Term Incentive award pool not to exceed 10% of 
annual salary spend to be administered by management and paid out over a three-year period in 
accordance with the terms of the LTIP Plan and Award Notice, subject to State Fund achieving its 
LTIP performance goals by year end within the range presented at the November Board meeting. 
 
IT IS FURTHER RESOLVED that if State Fund fails to meet the targeted LTIP performance goals by 
year end based on the goal results presented at the November Board meeting, the Board may 
reconsider the 2019 annual LTIP award pool. 
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PASSED AND ADOPTED at the meeting of the Board of Directors of the State Compensation 
Insurance Fund held on this 22nd day of November, 2019 by the following vote: 
 
 
MEMBER     VOTE 
 
David M. Lanier, Chair    Yes 
Robin L. Baker      Yes 
Sen. Tom C. Berryhill (Ret.)   Absent 
Daniel M. Curtin      Yes 
Sen. Michael J. Machado (Ret.)   Yes 
Jack L. Neureuter      Yes 
Arthur H. Pulaski     Yes 
Thomas E. Rankin     Yes 
Angela D. Tate     Yes 
William M. Zachry      Yes 
 
 

Certification by the Assistant Corporate Secretary 
 
 
I, Hilda B. Padua, Assistant Corporate Secretary for the State Compensation Insurance Fund 

Board of Directors, hereby certify that the foregoing resolution was adopted by the Board of 

Directors at their meeting held November 22, 2019. 

 
 

  
________________________________________ 
Hilda B. Padua 
Assistant Corporate Secretary 

  11/22/19 
________________________________________ 
Date 
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